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Business environment changes over time, and as a result, the business may undergo different challenges. Amid such downfall moments in the organization, the customers must have confidence that the ethical standards will not be compromised. Organizational trust, therefore, is where the one has a positive attitude that, in a vulnerable situation, another member of the organization will not take advantage. The organization should strive to have a high degree of trust as it has economic benefits as it eliminates psychological barriers towards the maximum performance of employees hence increased production. An ethical organization culture means a situation where all members of a particular institution follow and observe the set standards of behavior of that organization.
According to Collins (2019), organizational culture and trust will also depend on the ethical framework theory. According to the ECP framework, the three components of moral reasoning makes the basis of how the members of an organization will operate or behave. The ethical culture in an organization is a collective effort between the members and the administration as experiences at different levels will be crucial in the promotion of the culture. The organization must create a culture of punishing any decision that or action made by any member of the organization that is against the desired ethical culture. This creates an experience of discouraging such behaviors in the future and becomes the basis for determining the organizational ethical culture.
The experiences of Dennis Hastert with the authority of punishing some economic crimes led to choosing another way to avoid the truth from being realized as it is determining what is right or wrong to them. Her experiences with the financial authorities regarding financial crimes learned his reasoning regarding his actions. To promote the organizational trust also, it is essential to pay the employees fairy so that they cannot be easily manipulated during the hard economic times as such context would influence the decision one makes. To ensure that settings of practice are favorable for ethical decision making, it is necessary to create a popular culture that rewards practices that are up to the set standards (Johnson, J.B.2015).
The third component of the framework is the perspective. It depends on how we view any situation we are faced with. It is likely to be determined by philosophical and psychological contexts that differentiate ethical reasoning. Madoff and Hastert, therefore, are good indicators on how individually they have applied moral arguments to make a specific decision. Each of them will use their standards to justify the choices they make. Organizational trust, therefore, is based on the perspective which individuals regard different situations. To promote an ethical culture, it is essential to insist on the importance of every decision that an individual makes and how it can positively or negatively affect the entire organization.
According to the various case studies, the components, and their relevance in the assessment of an ethical decision. It is used to justify any choice or judgment regarding a particular situation that one encounters. In the case of the MLB manager Johnson, J.B. (2015). He was supposed to comfort the two players who were supposed to appear in the game despite amidst the loss of a parent. Yost, however, agreed that they would not inform the players about the news were justified according to the different perspectives and past experiences in a similar situation. The organization's culture should be of making ethical decisions concerning backgrounds, context, and attitude. 
I have observed decisions made affecting both the entire members of an organization but also the consumers. According to the decision-maker, the choice was justified in consideration of the situation and his past experiences in almost similar jobs. There was a big opportunity in the capital market, and at the same time, salary and wages payment was due, and employees expected their dues in time according to the contract. The manager, however, would not find it easy to let this opportunity go as it was a chance to make extra income not just for the organization but also for each of the other employees. He decided to put the money in the trading scheme hoping it would yield good returns and justify the decision of delaying salaries to make more investment. 
The manager's ethical decision making was warranted based on the context and perspective as he was looking for a greater good. Fortunately, even though the salary delayed, it was worth it as extra money was made out of that trade that went a new way of improving the living standards of the members of this organization.
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